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What type of culture aligns with organisational coaching?
Coaching Breakfast — world café
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What does the growth in internal coaching mean to both
internal and external coaches
Coaching Breakfast — world café
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What are potential challenges for the success of
organisational coaching?
Coaching Breakfast — world café
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How does organisational coaching add value? (1/2)
Coaching Breakfast — world café
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How does organisational coaching add value? (2/2)
Coaching Breakfast — world café
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Contact

Don't hesitate to get in touch...

Julhiet-Kienbaum Consortium
Avenue des Arts 8

1210 Brussels

Contact Person

Julia Lemmer
Project Manager

Julia.lemmer@kienbaum.com

Phone; 02 54511 32

Mobile: 04 96 53 88 28
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